
 

WORKER UNION FEDERATION OF THE MEXICAN REPUBLIC 

Address:  Fransisco Olaguibel No. 82 A,Colonia Obrera C.P. 06800, Mexico City 

Phone numbers: 55-78-29-44;   55-78-04-61;   55-88-55-85;    55-88-38-67 

federacionobrerasindicalista@hotmail.com 

CBA that is in effect for an indefinite time period signed in part by GERMAN DE LA GARZA 

DE VECCHI in his role as legal representative of the company called “MONDELEZ MEXICO, 

S.A de C.V.”, which is established on the LAND IDENTIFIED AS LOT 2, LOCATED IN THE 

TOWN OF SALINAS, VICTORIA, NUEVO LEON, LOCATED IN THE INDUSTRIAL AND 

COMMERCIAL DEVELOPMENT NAMED INTERPUERTO MONTERREY and signed in 

part by JOSÉ DE JESÚS SALDAÑA CARO, in my role as Secretary General of the 

NATIONAL UNION “PRESIDENTE ADOLFO RUIZ CORTINES” OF WORKERS AND 

EMPLOYEES OF THE FOOD, BEVERAGE INDUSTRY AND ITS DERIVATIVES, which 

has an address expressed on this letterhead, a transcript of the following declarations and clauses: 

 



 

DECLARATIONS. 

1. The company called “MONDELEZ MEXICO, S.A de C.V.” declares to be duly represented 

by its Legal Representative and to be duly established on the land referred to as Lot 2, located in 

the town of Salinas, Victoria, Nuevo Leon, located in the commercial and industrial development 

called “Interpuerto Monterrey” 

 

2. The National Union “President Adolfo Ruiz Cortines” of workers and employees of the food, 

beverages and derivatives industry declares to be legally constituted and enjoys the juridical 

status provided by the Secretariat of Work and Social Provision (STPS). 

 

3. Both sides mutually recognize the juridical status enough to agree to the present CBA. 

 

 

 

 



 

CLAUSES. 

FIRST. The contracted parties come together in the effects to name the body of the present 

contract to the National Union “Presidente Adolfo Ruiz Cortines” of workers and employees 

of the food, beverages and derivatives industry shall be hereafter referred to as “UNION” and 

the company “MONDELEZ MEXICO, S.A de C.V” shall be referred to as the “COMPANY” 

and when it is necessary to mention the Federal Labor Law, it will be referred to solely with the 

word “LAW”. 

 

C. PRESIDENT OF THE FEDERAL LABOR BOARD 

PRESENT (Signed, but illegible signature, and not typed out)       INITIAL CONTRACT 

(Here is also visible a partial stamp reading “Nuevo…” from what could be Nuevo Leon, the 

state in which the factory is located, unclear why this is here, if the federal labor board signed the 

CBA, and not the state board of Nuevo Leon) 



 

JOSÉ DE JESÚS SALDAÑA CARO, in my role as in my role as secretary general of the 

NATIONAL UNION “PRESIDENTE ADOLFO RUIZ CORTINES” OF WORKERS AND 

EMPLOYEES OF THE FOOD, BEVERAGE INDUSTRY AND ITS DERIVATIVES, which 

has an address expressed on this letterhead, with all due respect I share and put forth the 

following. 

That for the effects of the arranged for the articles 390 and 391 of the Federal Labor Law, I add 

the present writing of the CBA, which we have agreed upon between the UNION, which I 



represent, and the COMPANY, named “MONDELEZ MEXICO, S.A de C.V.” that which can be 

found established in the LAND IDENTIFIED AS LOT 2, LOCATED IN THE TOWN OF 

SALINAS, VICTORIA, NUEVO LEON, LOCATED IN THE INDUSTRIAL AND 

COMMERCIAL DEVELOPMENT NAMED INTERPUERTO MONTERREY, represented by 

C. GERMAN DE LA GARZA VECCHI in his role as legal representative, by the present 

document, we solicit to this honorable Junta de Conciliation y Arbitraje (JHCA)(Board) that 

there may be two certified copies of the agreement that refer back to the present CBA, likewise 

authorizing on the side of the UNION to the citizens Ricardo Jasso Hernández, Miroslava 

Villanueva Camarena, Noé Alberto Gómez Flores, José Luis Toral Olivares, Miroslava Mendoza 

Villanueva, Lauro González Malvaez, Raquel Mendoza Villanueva, Antonio Velázquez 

Delgado, Daniel Gallo Ovilla, Gil Barralos Vázquez, Ángel Neria Luna, José Gómez Castillo, 

Marco Antonio Villanueva Camarena and/or Miguel ÁngelCeballos Vázquez so that they may 

deposit, ratify, and collect the same in order to hear and receive any type of notification and 

documentation of the present CBA. We are asking you to have formed, deposited, and approved 

the contract referenced here, founded under the Article 8 of the political Constitution of the 

United States of Mexico. I also request that you return the certified copy that accompanies this, 

the Certificate of Registration, as compared and certified by this honorable Board (Junta) of the 

photocopy that accompanies, founded under the article 723 of the law previously cited.  

Sincerely,  

Mexico City, October 1, 2014 

By the National Executive Committee, the Secretary General (Signed) 

 JOSÉ DE JESÚS SALDAÑA CARO 

 

 

SECOND. The “COMPANY” recognized that the “UNION” is the only genuine representative 

of the professional interest inside of negotiation, the motivation of this contract, and therefore 

obliges the company to deal with the duly accredited representatives of the “UNION”, in each 

and every one of the conflicts that may arise in relation to the lending of services of the workers, 

the “UNION”, for their part, will name a delegate and a sub-delegate, which in all cases should 

be negotiation workers, who remain authorized to deal with conflicts of personal character, 

ceasing in their functions when someone from the Executive Committee of the “UNION” is 

present. 



 

THIRD. It remains agreed upon by the sides that the decisions that the “COMPANY” or its 

representatives may choose to take with the Delegate or the Sub-Delegate remain provisional 

while the Executive Committee gives its consent. 

 

FOURTH. The present contract is in effect indefinitely, and will only be revised on the terms 

established by the “LAW”, applying the effects in each and every area of the negotiated property 

of the “COMPANY” including that which may be created in the future, be it industrial or 

commercial in character, be it in-house or through an agent/third party. 

Additionally, the “UNION” and the “COMPANY” agree that in the case of another company 

existing or becoming established at the address of the application of the present contract,  should 

a strike breaking out at the “COMPANY”, the current contract only applies to the real estate 

where there is work being done, and does not affect the separate business that may be 

established.  

 

FIFTH. Anything that is not specifically stipulated in this contract but may be found in the 

“LAW”, both sides agree to agree upon these laws, if they are to the benefit of workers.  

 

SIXTH. Both parties agree that the positions described and mentioned in the Ninth Article of the 

“LAW” will be considered positions of confidence (puesto de confianza).  



(Translator’s note: I’m not sure what Ninth Article they are referencing here, but after a little 

research, I found that apparently in Mexico "puesto de confianza" was a position with a 

substantially higher wage but with little perks and basically not many responsibilities from the 

employer. They have all but been substituted for contract work [three or six months contracts], 

before then, empleados de confianza weren't backed by unions and could easily lose their jobs, 

their lack of job security was somehow rewarded with the higher pay rate.) 

 

SEVENTH. The wages received by the employees in the service of the “COMPANY” will be 

those established in the one attachment that forms an integral part of this contract. 

 

EIGHTH. The duration of the work shift will be established by the “LAW” in the information 

distributed from Monday to Saturday of each week, under the schedule covering from 9:00 a.m. 

until 13:00 p.m., resuming activities from 14:00 p.m. until 17:00 p.m. 

 

 

NINTH. All of the workers in service of the “COMPANY” who receive daily salaries or for 

piecework, upon working consecutive time will enjoy one hour to eat outside of the company 

installation, understanding that this hour is considered by the “COMPANY” to be time 

effectively worked and therefore the workers receive the corresponding salary.  

 

TENTH. The “COMPANY” is obliged to not reduce the agreed-upon shifts, and in the case that 

they do, remains obliged to pay whole wages to the workers even when the workers have not 



worked the six days of the week due to demonstrable causes of the “COMPANY”. Additionally, 

the “COMPANY” is obliged to sign up the workers in Social Security and Infonavit, and thus 

inform the “UNION” should a worker stop working. 

 

ELEVENTH. The quality and intensity of the work will correspond to the maximum efforts of 

each one of the workers without affecting the physical or mental faculties, the quality of the 

work is that which corresponds to the office and category to which each worker is dedicated in 

the service to the “COMPANY”, striving for the best possible presentation of the work to which 

they are assigned.  

 

TWELFTH. The “COMPANY” can change workers’ classifications, so long as said change does 

not damage their category or their pay; and only always when the worker and the “UNION” are 

in agreement.  

 

THIRTEENTH. In order to make any change that may be permanent in character in categories, 

the “COMPANY” is obliged to solicit the consent of the “UNION” and of the workers that it 

may affect. 

 

FOURTEENTH. All workers in the service of the “COMPANY” will enjoy a weekly day of rest 

that is fully paid in whole wages, so long as this day is Sunday. If the “COMPANY” needs the 

workers to arrive and labor on a Sunday, those workers will be paid an additional premium that 



corresponds to what is arranged in the Article 71 of the “LAW”, always only if the worker is of 

mutual accord.  

 

FIFTEENTH. The “COMPANY” will give the workers the days off that are obligated by Article 

74 of the “LAW” in accordance with all of its reforms.  

 

SIXTEENTH. The “COMPANY” is obliged to cover the cost for the workers of 15 days of 

tabulated wages, in the concept of annual bonus, which is paid out before December 20th of 

every year, which complies with Article 87 of the “LAW”, which is covering 25% of the total of 

the vacations that as a premium corresponds to them in complying with the arranged Article 80 

in the “LAW” 

 

 

SEVENTEENTH. Each and every one of the workers in the service of the “COMPANY” will 

enjoy vacations according to the Article 76 of the “LAW”. The workers who don’t have a year of 

service will be awarded vacation proportionate to the time worked. 

 

EIGHTEENTH. When for some circumstances the “COMPANY” solicits one or more workers 

to lend their services on the obligatory day of rest, they will pay double wages for the time 

worked, independent of the wage that corresponds to the obligatory rest, only and always if the 

worker is of mutual agreement.  

 



 

NINETEENTH. The “COMPANY” promises to pay the vacation premium as a matter of fact 

before the vacation starts.  

 

TWENTIETH. The wages will be paid exactly on the 15th and last days of each month, inside of 

working hours and in a legal tender.  

 

TWENTY-FIRST. The “COMPANY” agrees to allow its workers paid time off to attend to 

union business (“Union Commissions”) of up to three days, having been agreed upon beforehand 

between the “UNION” and the “COMPANY”. 

 

TWENTY-SECOND.  Both parties agree to debate, sign, and approve an Employee Work Rules 

Handbook after signing this contract that will govern in the “COMPANY”, the joint Health and 

Safety Committee, the General Framework of Seniority, and the Commission of Profit Sharing.  

 

TWENTY THREE.   ON EDUCATION AND TRAINING. The “COMPANY” agrees with the 

“UNION” on the arranged basis of Articles 132 Section XV-153, parts “A” to “X” and 391 

Sections VII and VIII of the “LAW” in making up the Joint Commission of Education and 

Training, which will formulate the respective plans and programs.  



 

TWENTY-FOUR. The “COMPANY” and “UNION”, with the arranged basis of section IX of 

Article 391 of the “LAW”, agree to make up the commissions inside of a period no longer than 

90 days counting from the signature of this contract under the following bases: 

 

 

 

JOINT COMMISSION ON HEALTH AND SAFETY- which will be composed of equal number 

of representatives of the “COMPANY” and of the workers and whose objective will be to 

investigate the causes of accidents and illnesses, propose means of safety to be able to avoid 

them and ensure that these are followed; the commission governs in the terms of the Workplace 

Handbook of Safety and Health of the General Direction of the Department of Labor and Social 

Welfare.  

 

 

 

JOINT COMMISSION FOR PROFIT SHARING- which will be made up of an equal number of 

representatives of the “COMPANY” and of the workers which will determine and formulate the 

project that determines the participation of each worker and will affix it in a visible place in the 

work center, with the promise of the “COMPANY” to make these documents available to the 

commission, so that the commission works as well as possible. This commission will be 

governed in the terms arranged by the Articles 117 and 131 of the “LAW”. 



 

 

JOINT COMMISSION TO FORMULATE THE INTERNAL EMPLOYEES HANDBOOK. 

Valid in the center of labor, that which will be made up of an equal number of representatives of 

the “COMPANY” and of the workers, those which will establish the body of obligatory rulings 

for both sides in the development of the “COMPANY” that shall comply with the arranged in the 

Articles 422 and 425 of the “LAW”. 

 

 

 

 



 

JOINT COMMISSION OF EDUCATION AND TRAINING- The “COMPANY” agrees with 

the “UNION” with basis of the arrangement by Article 132 section XV, 153, parts “A”-“X” and 

391 sections VII, VIII and IX of the “LAW” in making up the Education and Training 

Committee, this commission will proceed to formulate the plans and programs that, among 

others, shall contain the following objectives and goals: 

A) Provide training and education to the workers on the terms of chapter III of Title IV of 

the “LAW” 

B) Elevate the level of productivity of the workers according to the plans and programs 

formulated of mutual accord between the parties and accepted by the secretary of labor 

and social welfare (STPS) 

C) Provide training and education to be shared with those who will begin work at the 

“COMPANY” 

D) Training and education to prevent labor hazards 

E) Enact and perfect the workers’ knowledge about earnings (?) and other specialized areas 

that are normally developed by workers. 

F) Prepare the workers to promote to open positions or new positions. 

 



 

 

 

 

 

 



THE PRESENT TABULATOR OF WAGES IS BASED ON ARTICLE 391 SECTION VI OF 

THE FEDERAL LABOR LAW, THE SAME THE GOVERNS THE COMPANY NAMED 

“MODELEZ MEXICO, SA de CV” which is established on the LAND IDENTIFIED AS LOT 

2, LOCATED IN THE TOWN OF SALINAS, VICTORIA, NUEVO LEON, LOCATED IN 

THE INDUSTRIAL AND COMMERCIAL DEVELOPMENT NAMED INTERPUERTO 

MONTERREY, AND MAKES UP THE ONLY ATTACHMENT OF THE PRESENT 

CONTRACT. 

********************************************************************** 

POSITION        DAILY WAGE 

********************************************************************** 

TECH A       $200.00 pesos (~$9 USD) 

TECH B       $175.00 pesos (~$8 USD 

TECH C       $150.00 pesos (~$7 USD) 

*********************************************************************** 

WORKERS: 20 

*********************************************************************** 

MEXICO DF October 1, 2014 

 

Signed by Company legal representative 

(SIGNED) 

C. GERMAN DE LA GARZA VECCHI 

 

And for the union secretary general 

(SIGNED) 

JOSÉ DE JESÚS SALDAÑA CARO 

 

 

 
 

JOINT COMMISSION ON GENERAL FRAMEWORK OF SENIORITY This committee will 

be made up of an equal number of representatives from the “COMPANY” and the workers and 

will formulate the general framework of seniority, distributed by categories of each profession o 

duty and will arrange how to publicize its activities (?) and duties and will be regulated by the 4th 

chapter of the fourth title of the “LAW” 



 

 
 

 

The present contract is in effect indefinitely and is signed in quadruplicate on the 25th 

day of March, 2014, and a copy will go with each party and another to the “UNION” to be 

deposited with the Federal Labor BOARD (JFCA) for legal reasons.  It will be reviewed every 

two years in what will be called the CLAUSULADO and annually for the reasons of the wage 

tabulation in accordance with the Article 399 and sub-399 of the Federal Labor “LAW” it will be 

reviewed on October 1, 2015 independently of the date of its deposit to the Federal Labor 

Board (JFCA). 
 

MEXICO DF October 1, 2014 

 

Signed by Company legal representative 

(SIGNED) 

C. GERMAN DE LA GARZA VECCHI 

 

And for the union secretary general 

(SIGNED) 

JOSÉ DE JESÚS SALDAÑA CARO 


